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CMDHB Workforce Vision

To grow and develop a workforce that
serves thdealth needs of our community
with competence and respect and
reflects the diversitpf Counties Manukau
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Workforce Ethnicity

Ethnicity by CMDHE Workforce and Counties Manukau Population

Data shown is for FTE [n=5341)
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A Community Partnership




The Tindall Foundation

A 2009 Prime Ministerial Job Summit

ABroad employment / workforce
development approach

Mobilise Local Labour

A$1million to enhance health workforce
pipeline ¢ focus on Maaori and Pacific

The Tindall i i Foundation

Contn'éuﬂ@g to w stronger New-Zealand,



http://www.tindall.org.nz/home/

Governance & Partnership

A External steering group

A Key stakeholder group ¢ health, secondary
and tertiary education, private training

A Sector strategy advise
A USA study trip

Goal = Seamless Pipeline

The Tindall i i Foundation
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http://www.tindall.org.nz/home/

Health Could B 4 U

ATen South Auckland schools, years 10-13

ASocial networking, science camps, hospital
tours, In class panel sessions with health
professionals

APromote importance of science
APromote health careers
ALinks to CMDHB health scholarships




Health & Science Academies

ACMDHB & Pasifika Medical Association

AThree South Auckland Schools:

ATangaroa College, James Cook High School,
Otahuhu College

APartnering with tertiary providers
A 25 students per school from 2011




Health Scholarships

A 107 scholarships in 2010

A 60+ Maaori and/or Pacific learners
supported by scholarships

AFocus on health qualifications to meet
need in Counties Manukau




Pacific Return to Nursing

A Pilot supporting Pacific trained registered
nurses to work in NZ

A Tutor for International English Language
Testing System (IELTS) test

A Fund competency assessment programme
with approved provider




Pu Ora Matatini
Maaori Nursing Workforce Initiative
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Adopted by Te Kupenga O Hoturoa (TKOH) from similar programme in Bay of
Plenty by Nga Mataapuna Oranga PHO (NMO) and its provider Te Manu Toroa.
Introduced in South Auckland in 2007.

ATrain 100 Maori nurses over 7 years
AAlliance between TKOH (a Maaori PHO), CMDHB, MIT and WINZ
A89 students enrolled as at 20 June 2010

AApproximately 75% of students on Domestic Purposes Benefit
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Acknowledgement

December 2009 the Tindall Foundation agreed to

provide $300,000 over 2 years to extend the

programme to include 19 Maaori midwives
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Sfrategii: Alllances

Prime Minister JohnKeyad L ¥ ¢S OI
beneficiaries off the DPB the country saves
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The programme Iis strongly aligned to the CMDHB
thrust to train its own workforce and the current
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Te Kaupapa

Whanau

Challenging
current
approaches to
training which
do not work

~ opportunities for

students who have
not succeeded in
current education
models
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Student Numbers
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Figures as at 20 Oct 2010

Study Level 3O00AAT O .1660
Foundation Levels 3 & 4 39

BN Year 1 19

BN Year 2 14

BN Year 3 9

Total Nursing 81

Midwifery 9

TOTAL Students 89

The first two nursing students sat State Finals in July and a
further 8 students are due to sit State Finals in November 2010
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