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Challenges and Opportunities

Numerical Ageing
Structural Ageing






The Big Challenge: Annual Increment at

65+ years (projected)
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Structural Ageing - and opportunity

(increasing proportion of elderly, caused by low fertility)
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Projected Change by Broad Age Group

Series 5 65+ Years All other age
groups
combined

2009-2016 26.4%0 4.5%

(7.3%90)

2009-2026 70.8%0 7.6%0

(15.7%0)

Stats NZ (2009) Series 5 = TFR 1.9: g 9
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The Biggest Opportunity
New Zealand: Labour Market Entrants / Exits
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Enter: a demographi '
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And to understand who will disproportionately comprise
the future labour force/tax base

Maorl* European/ New Zealander*
(4.1% 65+ years) (14.4% 65+ years)
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